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Figure 1 The argumentation mechanism of dual cycle training objectives
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Figure 2 The formulation procedure of training objective for talent
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Establishment Mechanism and Procedure of Training Objectives of
Talent Based on OBE
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Abstract: According to the outcome-based education (OBE) concept. training engineering and technical personnel has
posed a new challenge to the revision and improvement of personnel training objectives. This paper constructs a dual cycle
training objective demonstration mechanism involving industry experts, enterprises and graduate representatives, and puts
forward a training objective formulation procedure that considers both external and internal needs.
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